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2020 401(k) Contribution 
Limits

Investors  
under 50  = 

$19,500

Investors 50 
& older = 

$26,000

The amount of money you can 
contribute to a pre-tax retirement 
plan like the National Plus Plan 
isn't set in stone. Rather, the IRS 
can adjust those annual limits to 
account for inflation.

In 2019, savers under age 50 
qualified to make contributions up 
to $19,000 to the Plan. While 
those savers age 50 and over 
qualified to make contributions up 
to $25,000 thanks to a $6,000 
catch-up provision. 

In 2020, savers under age 50 will 
qualify to contribute up to 
$19,500 to the Plan. While those 
savers age 50 and over will qualify 
to make contributions up to 
$26,000 thanks to a $6,500 catch-
up provision.  

Effective January 1, 2020 the trustees of the National Plus 
Plan have updated the Plan’s hardship rules for distribution.

In accordance with section 8.4 of 
the Plan document, titled 
“Hardship Withdrawals”, the 
Trustees of the National Plus Plan 
desire to amend the Plan to 
update the Plan’s hardship rules 
in accordance with recent 
regulations.

Hardship Withdrawals: In the event a Participant suffers a “Hardship” (as 
defined below), such Participant may elect to withdraw any dollar amount 
standing to such Participant’s credit in his or her account including personal 
contributions, employer contributions and rollover contributions. 
Distribution is subject to a minimum amount of $500, by giving prior written 
notice to the Fund Manager, on the applicable form, within such time limit as 
the Fund Manager shall prescribe, and such form must include the consent of 
the Participant’s Spouse, if applicable.  Prior to such election, the Participant 
is required to withdraw all funds available and obtain all nontaxable loans 
pursuant to any other plan maintained by the contributing employer.  A 
Participant will be limited to one withdrawal on account of Hardship in each 
Plan year.  

Definition of Hardship:  The term “Hardship” means a circumstance resulting 
from an immediate and heavy financial need of the Participant due to the 
following circumstance: 
1. Expenses incurred or necessary for medical care of the Participant, his or 

her spouse, dependents or primary beneficiary under the Plan.  
2. Payment to prevent eviction from or foreclosure for the Participant’s 

principal residence. 
3. Payment of tuition, related educational fees and room and board 

expenses for the next 12 months of post-secondary education (through 
any 2-year or 4-year undergraduate college, university, or community 
college) for the Participant, his or her spouse, children, dependents or 
primary beneficiary under the Plan. 

Hardship Conditions Continued on Back



For information about investing in the National Plus Plan and the funds offered, contact 

J.W. Thompson Investments toll free at: 1-800-929-9479

For information about the administration of the National Plus Plan, contact the Pension 

Office toll free at :  1-800-452-4155

Information about the National Plus Plan is also available on the internet at: 

www.NationalPlusPlan.com

Para informacion sobre el Plan Nacional Mas en espanol, contacte a la oficina del Plan 

de Pension al 1-800-452-4155
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provider to request a Prospectus.  Please read it carefully before you invest.  Past performance does not constitute a representation of future returns.  Any description of any investment strategy or asset allocation is intended only as a general illustration 
and does not constitute a recommendation as to the advisability of investing in, purchasing or selling of any investment.  Investors should consider investment objectives, risks and charges before making investment decisions.  This newsletter is a 
publication of J.W. Thompson Investments.  John and Jay Thompson are registered representatives of, and securities are offered through LPL Financial, member FINRA & SIPC.  Copyright 2020 J.W. Thompson Investments, all rights reserved. 

Conditions for Hardship Distribution: No distribution shall be deemed to be made by reason of Hardship to the 
extent such distribution exceeds the amount required to meet the immediate and heavy financial need created 
by the Hardship or is reasonably available from other sources such as distributions and nontaxable loans under all 
plans of the contributing employer.  A Hardship distribution is not in excess of the amount of an immediate and 
heavy financial need if it includes amounts necessary to pay an federal, state or local income taxes or penalties 
reasonably anticipated to result from the distribution.  The determination of the existence of Hardship and the 
determination of the amount required to be distributed to meet the need created by Hardship shall be made by 
the Fund Manager, pursuant to uniform and nondiscriminatory rules, consistent with the requirement of the 
Code and applicable regulations.     

Ordering Rule and Suspension:  If the Fund Manager approves the request for Hardship distribution, the funds 
shall be withdrawn in the following order.  (1) from the Participant's rollover contributions, (2) from the 
Participant’s elective contributions which were not subject to employer contributions, (3) from the Participant’s 
elective contributions which were subject to employer contributions.  Starting January 1, 2020 if a Participant 
receives a Hardship distribution, he or she will not be barred from making elective contributions and Roth 
contributions following the receipt of such Hardship distribution.     

Focusing on the long term can pay off for investors. Whether the goal is saving for a house, college, or 
retirement, making a long-range plan—and sticking to it—are important parts of an investment strategy. 
Regular contributors to a retirement plan like the National Plus Plan follow a strategy called dollar-cost averaging 
which simply means investing a fixed amount regularly through your payroll contributions regardless of market 
conditions. 

Here’s how it works: Your contributions buy shares of a specific mutual fund and you become a partial owner of 
that fund. As contributions go into the fund each pay period, more shares of the fund (full or partial, depending 
on the amount contributed) are purchased. If the market remained constant, the same weekly contribution 
would always buy the same number of shares.  But the market keeps moving, and dollar-cost averaging takes 
advantage of those ups and downs in the market. In a down market, each share of the mutual fund costs less, so 
the number of shares you accumulate grows faster if the contribution amount stays the same. The shares 
accumulate more slowly in an up market, when the price per share is higher. Over the long term, the share price 
tends to level out.  

During periods of extreme market fluctuations, dollar-cost averaging investors may have more return potential. 
The more frequently the market dips, the more opportunities there are to buy at bargain prices. In this way, the 
investor’s account can accumulate many more shares of the fund that may eventually benefit from future up 
markets. 




